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Mission Statement: 
 
To expand economic activity within Yuma County by 
attracting commerce and industry to the region, and 
by assisting in developing the region's existing 
industry to its fullest potential. 
  

Vision Statement: 
    
Greater Yuma will be recognized as a globally 
competitive region— one that embraces advancing 
technology, attracts and retains human capital and 
continues to develop & foster the amenities that 
make the Yuma Region a great place to live and work. 
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As we see 2016 come to a close there is much to reflect on and be grateful.  This election year has been 
tumultuous and divisive for our country but now that it’s over, I’m hopeful we can get back to business.  
 
Change is the one constant and we are definitely experiencing progress in Yuma County. According to 
24/7 Wall Street, Yuma ranked 3rd in the nation in 2016 for new job growth.  The expansion of military 
operations at both Yuma Proving Ground and Marine Corps Air Station-Yuma were certainly contributing 
factors.  New medical developments in Yuma and Somerton created a regional health care system that is 
now robust enough to meet the needs of the entire area, allowing residents to remain here for treatment 
and care.  Yuma County voters also demonstrated a commitment to GYEDC’s number one priority, 
education. The passing of educational centric ballot initiatives to fund school infrastructure and 
improvements will reap significant returns for our youth and adult learners. The aforementioned long 
term investments in Yuma will prove to be the foundation for our future prosperity.  
 
For 2016, GYEDC welcomed two new business locates and saw substantial growth in company expansions 
within our target sectors. The increased level of production and local industry success reaffirms that Yuma 
County’s workforce is one of the best in the nation.  Our organization in tandem with 4Fronted ED are 
also continuing to strengthen the bonds of commerce with our brethren in Mexico that will result in 
expanded opportunities for Yuma County.  Martech Medical and Jordan Manufacturing were the first bi-
national success stories to share but we anticipate many more to come in the new year.  Food Production 
will remain our strategic focus and we look forward to making two MAJOR company announcements in 
the first quarter.   
 
We are extremely excited by what 2017 promises to bring our already great community. 
 
Happy Holidays and a very Happy and Healthy New Year! 
 
Sincerely, 
 
 
 
 
Julie Engel 
President/CEO 
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American Cities Adding 

The Most Jobs This Year 

By Samuel Stebbins and Michael B. Sauter December 14, 2016 11:34 am EST 

247wallst.com 

 

The U.S. economy added nearly 2.5 million employed workers in the last 12 months, a growth of 1.7%. 
Employment is expanding even more rapidly in some parts of the country. Due to a variety of factors, 
employment growth in a number of cities was more than double the national growth rate. Together, the 
25 cities with the fastest employment growth added more than half a million new jobs. 
 
To determine the 25 U.S. cities adding the most jobs, 24/7 Wall St. compared employment levels in 387 
metro areas in October 2016 with levels a year prior. Employment growth in these 25 cities ranged from 
4.4% in Ithaca, New York to 7.6% in the Bend-Redmond metro area in Oregon. 
 
National employment growth is often attributed to thriving industries. In the past year, the education 
and health services industry added the most workers, while professional and business services was the 
second biggest contributor to employment growth nationwide. Meanwhile, manufacturing was the 
biggest drag on employment, followed by the information industry. 
 
Click here to see the American cities adding the most jobs this year. 
 
These broad national trends, however, often do not reflect economic conditions within a given metro 
area. Many of the cities adding the most jobs have thriving manufacturing industries, and only four 
reported employment declines in their manufacturing sectors. 
 
In an interview with 24/7 Wall St., Martin Kohli, chief regional economist with the Bureau of Labor 
Statistics, explained that steady manufacturing employment has been very important to certain cities on 
this list, particularly in Oregon and Tennessee. “The Portland area has actually got one of the largest 
concentrations of employment in computer and electronic product manufacturing,” Kohli said. 
Nashville, too, “has unusual concentrations of employment in electrical equipment and transportation 
equipment manufacturing.” Both the Portland and Nashville metro areas have either maintained steady 
manufacturing employment or added to the sector’s workforce in the past year. 
 
In many of the cities on this list, rapidly growing job markets often create something of a virtuous cycle. 
“When you have strong growth,” Kohli said, “that will attract people and jobs.” It is perhaps no 
coincidence that labor force growth was within a percentage point of total employment growth in all 
but two cities on this list as people entered the workforce to fill newly available employment 
opportunities. 
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A rapidly growing labor force will have implications across many industries, often health care, education, 
and construction in particular. Of course, in return, these sectors add more jobs. Such seems to be the 
case in Oregon, where job growth in other industries also caused a construction employment boom. 
“Nationally, employment in construction and residential construction is still below where it was back in 
2006,” Kohli said, “so the fact that you’re seeing 8% [employment] growth in construction in some of 
these areas in Oregon is remarkable.” More than one out of every four cities adding the most workers is 
in Oregon. 
 
Unlike construction job growth, which is more unique to some growing areas, education and health care 
employment growth seems to follow the national trend. Much like across the country, the industry was a 
leading contributor to increased employment in 13 of the 25 cities adding the most jobs. 
 
Strong annual job growth does not always mean a given area’s economy is especially healthy. Though the 
number of jobs in the Detroit metro has grown by 4.4% in the past year, faster than in all but 21 other U.S. 
metros, Detroit has been the poster child of the decline of American manufacturing in the last several 
decades. Similarly, though Yuma, Arizona’s job market grew by 6.8% since October 2015, the third highest 
rate in the country, the city’s 18.4% unemployment rate remains nearly the highest in the country. 
 
To identify the cities with the greatest employment growth, 24/7 Wall St. reviewed metropolitan 
statistical areas with the largest employment growth from October 2015 through October 2016. 
Unemployment rates, the size of the labor force, and employment levels are from the Bureau of Labor 
Statistics (BLS) and are seasonally adjusted. Industry-specific growth rates for the same period are from 
the Current Employment Survey (CES), a monthly BLS survey. Educational attainment and median 
household income came from the 2015 American Community Survey (ACS) of the U.S. Census Bureau. 
 

       #3   Yuma, AZ 
 

 Employment change: 6.81% 
 No. of jobs Oct. 2015: 72,473 
 No. of jobs Oct. 2016: 77,407 
 Unemployment rate Oct. 2016: 18.4% 
 

Yuma’s employment increased more than any metro area in Arizona and all but two other American 
metros. The city added nearly 5,000 new workers in the last year, a 6.8% increase. While Yuma’s growth 
was rapid, the city’s overall economic picture is bleak. More than 18% of Yuma’s labor force is unemployed, 
the second highest share of any metro area in the country. 



Flake, Heitkamp Introduce CBP HiRe Act 
 

Bill aims to boost CBP staffing at border to increase trade and strengthen security 

 

 

 

 
FOR IMMEDIATE RELEASE 

CONTACT: Flake Press Office | (202) 228 2046 

Monday, Dec. 5, 2016 press@flake.senate.gov | @FlakePress 
 

 Washington, D.C. – U.S. Sens. Jeff Flake (R-Ariz.) and Heidi Heitkamp (D-N.D.) today introduced the 
Customs and Border Protection Hiring and Retention (CBP HiRe) Act. The bill aims to boost manpower at 
strained ports of entry along the U.S. border by giving CBP new tools to eliminate recruitment and 
retention obstacles that have left the agency nearly 1,000 CBP officers short of congressionally-mandated 
staffing levels. 
 
In 2014, Flake helped secure congressional funding for the hiring of 2,000 additional CBP officers to 
address understaffed U.S. ports of entry and increase trade opportunities with Mexico and Canada. Two 
years later, half of those CBP officer positions remain unfilled due to high attrition rates, a lengthy hiring 
process, and difficulty finding applicants willing to work in remote locations. 
 
Heitkamp, the ranking member on the Senate Committee on Homeland Security and Governmental Affairs 
subcommittee that oversees the federal workforce, has long been working to address challenges border 
security officials face in recruiting and retaining quality officers to help keep communities safe. In July, 
Heitkamp introduced her Flexible HIRE Act which aims to improve the efficiency and effectiveness of the 
federal hiring process so that federal agencies, particularly those located in rural or remote areas, can 
better attract and maintain personnel. Additionally, Heitkamp’s bipartisan Northern Border Security Review 
Act– which has passed both the U.S. Senate and House of Representatives – would work to assess the 
comprehensive security challenges along the nation’s 5,500-mile long Northern Border and help make sure 
more remote and rural areas receive the resources they need to recruit and retain workers to help keep 
communities safe. 
 
Building on the success of the Flake-McSally-McCain Border Jobs for Veterans Act signed into law last year, 
the Flake-Heitkamp CBP HiRe Act would continue the effort to resolve CBP’s recruitment and retention 
problems with: 

Continue next page … 
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• Retention Incentives - Currently, 13 percent of CBP’s attrition is to other federal agencies and 
departments within DHS. Permitting the use of retention incentives would allow CBP to compete 
with employment opportunities at other federal agencies and keep CBP Officers in their current 
positions. 

•   
• Special Salary Rate Pilot - Finding applicants willing to accept employment in remote locations has 

been a challenge for the agency. This legislation would create a two year pilot program that would 
allow CBP to use their existing budget to offer a special salary rate to recruit and retain officers in 
these hard-to-fill remote locations. 

•   
• Eliminating Disincentives for Polygraph Testing - Prospective applicants fear long-term career 

damage if they fail to pass the agency’s rigorous polygraph exam. Under this legislation, CBP would 
be prohibited from disclosing an applicant’s polygraph results with another federal agency. 

  
• Greater Transparency in the Hiring Process - The CBP’s lengthy hiring process has discouraged 

candidates from applying to the agency. Requiring CBP to disclose at the beginning of the 
application process a list of disqualifiers would ensure that agency does not needlessly utilize time 
and resources vetting unqualified candidates unsuitable for employment. 
 

“Arizona can’t afford for its ports to go on strained and understaffed. By tackling CBP’s hiring 
problems head-on, this bill will help strengthen border security and facilitate the cross-border trade 
that is critical to Arizona’s economy,” said Flake. 
  
“In my visits with border security officials and personnel in Portal last month and Pembina last year, 
a key concern I heard over and over from agents on the ground was about their abilities to both 
attract and retain quality workers to best protect our communities – and it’s those challenges that 
our bipartisan bill would work to address. This effort expands on my work in the U.S. Senate to 
make it easier to hire and retain federal employees, like border patrol agents, at remote locations 
such as at the Northern Border. And my bipartisan bill to assess threats to the Northern Border and 
examine employee recruitment and retention issues is expected to soon be signed into law. Our 
border patrol agents work to keep our borders protected, and they need to have the resources and 
support to keep our communities safe,” said Heitkamp. 
 
Background: 
 
• On October 17, Flake sent a letter to Department of Homeland Secretary Jeh Johnson requesting 

additional information on CBP’s polygraph examinations. The signed letter can be viewed here. 
 
• On June, 29, during a Senate Judiciary Committee hearing, Flake sought answers from Johnson on 

several border and immigration-related issues impacting Arizona, including the hiring rate of CBP 
officers. Video of Flake and Johnson’s exchange can be viewed here. 
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• On May 11, Flake hosted a meeting with DHS officials, local port authorities, and other cross-border 
trade stakeholders to discuss the critical need to fully staff ports of entry. 
 
 

• On Oct. 19, 2015, the Border Jobs for Veterans Act was signed into law. This bill was sponsored by 
Flake and Sen. John McCain (R-Ariz.) and Rep. Martha McSally (R-Ariz.) to help put veterans to work as 
CBP officers at understaffed U.S. ports of entry by requiring the Department of Defense and DHS to 
cooperate on efforts to recruit and expedite the hiring of outgoing U.S. military service members. 
 

 
• Supporters of the CBP HiRe Act include: Fresh Produce Association of the Americas, Border Trade 

Alliance, Nogales-Santa Cruz County Chamber of Commerce, Greater Nogales Santa Cruz Port 
Authority, Arizona-Mexico Commission, Douglas International Port Authority, Greater Yuma Economic 
Development Corporation, Transportation and Trade Corridor Alliance, Tucson Hispanic Chamber of 
Commerce, San Luis Industrial Park Association, and Douglas Regional Economic Development 
Corporation.  
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YUMA, Ariz. –In early December, Yuma Mayor Douglas J. Nicholls headed south of the border to the 

Arizona-Mexico Commission & Comisión Sonora-Arizona meeting in Hermosillo, Sonora, to represent 

the greater Yuma and San Luis Rio Colorado “4FrontED” border region. The binational event garnered 

attendance of dozens of top-level private and public sector leaders from Arizona and Sonora, 

including both state governors. 

 

Mayor Nicholls was joined by GYEDC Executive Director Julie Engel, San Luis Vice Mayor Matias 

Rosales, San Luis City Manager Tadeo de la Hoya, and others. This group attended a series of 

meetings between government and business leaders, in an effort to maintain focus on 4FrontED’s 

unique binational region. 

  

Arizona Governor Doug Ducey, Sonora Governor Claudia Pavlovich, and Mexico’s Secretary of Foreign 

Relations Claudia Ruiz Massieu led discussions on the importance of promoting the binational 

relationship between the two states, which share a 392-mile stretch of the U.S.-Mexico border, to 

improve economic prosperity for communities through partnerships in trade, advocacy and more. 

Additionally, the governors focused on creating a “megaregion” brand to market opportunities in the 

two states. 

 

Mayor Nicholls took part in committee meetings focusing on specific topics, such as transportation 

and infrastructure at the ports of entry. In addressing our community’s relationship with counterparts 

in Mexico, Mayor Nicholls cites the importance of the 5-state study of trade routes to Arizona ports, 

and that efficiency at the ports of entry is key for public/private collaborations to prosper.  

Additionally, his work with area mayors and counterparts in Mexico is one that he aims to bring to the 

forefront of attention through the 4FrontED initiative (http://www.4fronted.org). More information on 

the AMC can be found by visiting www.azmc.org. 
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THE DEPARTMENT OF THE NAVY AND APS ARE 

PARTNERING ON A RENEWABLE ENERGY 

PROGRAM DEVELOPING MICRO GRID 

TECHNOLOGY FOR MCAS YUMA. 

On Thursday, December 15, 2016, The Department of the Navy (DON) and Arizona Public 

Services (APS) announced a new project during the Microgrid Ribbon Cutting Ceremony were 

Colonel Ricardo Martinez and Mr. Mark A. Shiavoni explained how this new project will protect 

the safety of our Marines and base personnel by providing power to the base during a power 

outage or in an emergency event. 

 

To protect the Marine Corps Air Station Yuma from disrupting their activities during a power 

outage APS in conjunction with The Department of the Navy (DON) have created a program 

utilizing microgrid technology to generate 25 megawatts. This microgrid will provide enough 

power to the base within 30 seconds of an outage guaranteeing 100% power to the base to be 

able to continue with the base mission. This microgrid generates and stores power making it 

more reliable than current backup systems. The power produced by this microgrid will be sent 

to the grid outside the base and to the community. This project is estimated to use only one 

acre of land making it relatively small. 

 

Major General John J. Broadmeadow, Commander of Marine Corps Installations Command 

said  that this project will make MCAS Yuma 100 percent resilient to external grid failures, and 

is an example of an effort that will ensure our military base remain at the forefront of defense for 

this country. The microgrid will provide enough backup power to cover the current and projected 

energy requirements of the base while ensuring no disruptions to the MCAS Yuma mission. 

 

The ceremony was celebrated at MCAS Yuma were a number of dignities and invitees attended 

the event such as Col. Ricardo Martinez, Commanding Officer, MCAS; Mr. Mark A. Schiavoni, 

Executive Vice President and Chief Operating Officer, APS Co.; Mayor Douglas J. Nicholls, City 

of Yuma; Major General John Broadmeadow and Yuma County Supervisor Lynne Pancrazi.  

By Karime Hayer 

Business Development Coordinator 
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Drones in Agriculture 

Projected to Create $32 

Billion Market 

International accounting firm Pricewaterhouse Coopers recently projected a 32-billion-dollar market for 

Unmanned Aerial Vehicle use in the agriculture industry. In Yuma County, farmers have already begun 

utilizing UAV or “drone” technology in the fields. Maya Springhawk Robnett of the Arizona Science Desk 

reports… 

 

Drones can help project yields and, with the use of sensors, can detect diseases in plants early on. 

Drones could also be used to pollinate date palms, a job which in the past has had to be done manually. 

Last year in Yuma County, they were used to determine how many plants in a field had survived a hard 

rain storm. 

 

Paul Brierley with the Yuma Center of Excellence for Desert Agriculture says the value of UAV 

technology is its ability to gather real-time information quickly and accurately. 

 

"Do you have dry spots that need more water, do you have plants that are stressing because they don’t 

have enough fertilizer or there’s a disease happening?" Brierley asks.  "And being able to respond 

quickly and appropriately—it’s really about productivity and maximizing the yield.” 

 

Brierley says drone use is part of a recent revolution geared toward precision in agriculture and says the 

Yuma Center of Excellence for Desert Agriculture plans to expand its drone program in the near future. 

Drone over Yuma Fields 

Credit Rosa Bevington, YCEDA  media 

specialist/Yuma Center of Excellence for 

Desert Agriculture 
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Arizona Education Chief 

Pushing For More Money For 

Teachers 
www.kyma.com 

Posted: Nov 29, 2016 04:13 PM MST 

Updated: Nov 29, 2016 04:13 PM MST 

PHOENIX (AP) - Arizona Superintendent of Public Instruction Diane Douglas has released a 

new funding proposal aimed at giving pay raises to teachers, repairing school facilities and 

buying new school buses. 

Douglas' 2017 "AZ Kids Can't Wait" education plan unveiled Tuesday would give Arizona's 

public schools $680 million to pay for the improvements and changes. 

Of the $680 million, $200 million would be given to schools without strings attached; $140 

million just for boosting teacher salaries; a combined $60 million to increase rural 

transportation funding and address teacher recruitment; and $280 million to address 

schools' capital funding needs. 

Douglas will need to work with Gov. Doug Ducey and the Arizona Legislature to make the 

funding plan a reality and also work with the Board of Education to push through many of 

her proposals. 
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