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Azucena Martinez, KYMA, July 13th, 2016 

YUMA, Ariz. – The Joint Technical Education District (JTED) Southwest 

Technical Education District of  Yuma (STEDY) program was voted into action 

two years ago and the results have been positive according to D&H Electric. 

 

D&H Electric owner, Fred Dammeyer said, “It’s strengthening the local labor 

force and bridging the gap between education and our actual job and 

employment.” People in the community are able to see the program is working 

by giving students internships once they’re out of  school. Dammeyer 

continued, “It shows the community how being part of  the STEDY program is 

going to make them successful in being in the electrical field. These guys have 

a step up over someone off  the street coming in and applying as a laborer.” 

 

The interns receive hands on experience but also are taught on the math 

behind construction for a more well-rounded learning method. Drake Gomez, 

who is an intern and JTED STEDY student,  said, “We want to progress into 

NAU’s program but the STEDY program allows to get real world experience 

and go out and work at a construction site or something that’s being built.” 

The program gets the community involved by educating its own residents and 

allowing them to be successful in vocational areas. 

 

Dammeyer said, “They’re real hardworking and they’re excited to learn new 

things and we’ve been teaching them a lot of  stuff  instead of  just throwing 

them into a remedial position we’ve actually put them in a position where they 

can learn a lot.” 
  

 



NAU Kicks Off Degree 

Programs In San Luis 

SAN LUIS, Ariz. – Depending on the careers they're pursuing, San Luis residents may not 
have to leave home to study at Northern Arizona University. 

Beginning next month, NAU will offer a bachelor's degree program in business 
administration at Arizona Western College's San Luis branch campus. 

Also at the AWC branch in San Luis, NAU will offer a post-baccalaureate program for 
people who have bachelor's degrees in other fields but who want to study to receive their 
state certifications to teach at middle, junior high and high schools in Arizona. 

Cesar Neyoy, Bajo El Sol. Jul 18, 2016 

NAU will offer the teacher certification program in a partnership with a university in 
neighboring Sonora, Universidad Estatal de Sonora, in efforts to help reduce a teacher 
shortage in the Yuma area and around the state, said Michael Sabath, an associate vice 
president at NAU. Earlier this month, NAU kicked off a bachelor's degree program in early 
childhood education in San Luis. Classes in that program are taught at San Luis High 
School. 
For nearly three decades, NAU's Yuma branch, located at AWC's main campus in Yuma, 
has allowed students to earn bachelor's and master's degrees in a variety of fields without 
having to leave Yuma County. And now, says Sabath, the new programs offered in San 
Luis will allow some of that city's residents to stay at home to pursue their higher-level 
educations. 
"The students can transfer to our programs right here (in San Luis), without the need to 
go to Yuma," he said. "We want to create a stable platform of education so that students 
won't have to worry about the problem of transportation." 
NAU chose the business and education degree programs as the university's initial 
offerings in San Luis in efforts to satisfy a demand in the area for business professionals 
and for teachers, said Sabath. 
  
  



 
He said the teacher certification program offered in partnership with Universidad 
Estatal de Sonora not only allows San Luis residents to pursue careers in education, 
but allows graduates of the Sonora university to seek certifications to teach here. 
  

In May, NAU joined in a similar partnership with another university south of the 
border, Baja California's Center for Higher and Technical Education, known by its 
Spanish acronym CETYS. That partnership will allow NAU graduates to pursue 
master's degrees in business from CETYS, as well as will permit students from the 
either institutions to earn degrees at the other, said Alex Streenstra, director of the 
Bachelor of Business Administration program at NAU-Yuma. 
Sabath said that depending on the response to the NAU programs in San Luis, the 
Flagstaff-based university plans eventually to build its own facility in San Luis. 
NAU's fall semester begins in late August. 
People seeking more information about the business administration degree program in 
San Luis can call (929) 317-6432. For information about the teaching certification 
program, call (928) 317-7621. For information about the early childhood education 
program, call (928) 317-6400 

 



New District One Chief 
Ready For Challenges 

 

Yuma Elementary School District One is not only welcoming students back to school, it’s also saying 
hello to a new superintendent, Jamie Sheldahl. Sheldahl, who came to District One from the Yuma 
Union High School District, says he is ready for the challenge of running the 17-school district with 
more than 8,000 students and a staff of about 900. He was selected in April by the governing board 
after a search process. “I’m excited. I think D1 is a great school district, a very diverse school 
district,” the Northern Arizona University alumnus said in his office at District One. 

 

Sheldahl has been in Yuma since the mid-1980s, working in District One, teaching at NAU-Yuma, 
and in YUHSD in various administrative roles, including as principal of Gila Ridge High, which 
opened for the 2007-2008 school year under his leadership. 

District One held a “meet and greet” last week for staff to get to know him in his new role, Sheldahl 
said, “kind of (to) put a face with a name.” He met with staff members for about an hour and a half 
on Wednesday and Thursday mornings, with about 90 people coming to each session. “It was a 
nice activity,” said Sheldahl, who has been on the job officially for two weeks. “I really appreciated 
the number of people who came.” 

 

Sheldahl said he’s ready to take on challenges that the district faces in assessing its previous 
initiatives, declining enrollment and teacher support. “There have been several pretty major 
initiatives over the course of the last two or three years, all positive, all research-based, all moving 
in the right direction, but very rapid,” he said. “One of the challenges, I think, is maybe to slow 
down for a year, take a deep breath, assess where we are in relationship to what our teachers need 
to really embed the practices that they’ve learned.” 

 

The district has implemented personalized learning, technology based learning, and implementing 
technology based curriculum. “It’s part of a natural cycle where you have rapid change to slow 
down, fill in some of the blanks that naturally occur during a change process,” he said. “I think it 
will be a welcome step, so we can deepen the learning.” 

 

By Amy Crawford, Yuma Sun staff writer 
 



Another challenge that Sheldahl said is endemic across the state is declining local enrollment. 
“A lot of things affect enrollment,” he said, including the birth rate in the district, the rate of 
young families moving in and out, and the maturing of neighborhoods. 
“That’s part of that cycle. The best thing to do is to make sure we’re using our human 
resources wisely, being a good custodian of the tax dollar, and at the same time, stay true to 
our mission which is to give every student a great education -- teach every student every day,” 
he said. One of the things Sheldahl said he’s excited about is the grant the district got to 
develop a preschool. “Early childhood goes hand-in-hand with family learning and strengthens 
the community as a whole,” he said, noting he looks forward to working with local agencies. 
“Those opportunities, they impact multiple generations.” 
 
He also hopes to reach out to teachers. “One of the challenges of being an administrator is 
that balancing act of supporting teachers, making sure teachers have to the best of your 
ability the resources they need, they professional development they need, just the overall 
emotional support they need, and at the same time holding true to the mission and vision of 
the district, and making sure those accountability pieces are in place at the same time,” he 
said.“But I’ve always had an open door for teachers, always encouraged teacher input, what 
the teacher is thinking…” 
 
Sheldahl said he shares some of the same disappointments that teachers have, whether it’s 
lack of funding, legislative mandates that “make teachers feel like they’re not valued, or 
responsible for all the ills in society.” “I hope to get to schedule time to be in the schools, and 
in the classrooms, to recognize teachers and work with principals as well to make sure 
teachers are supported,” he said. As the school year gears up, Sheldahl said he wants to make 
District One great, and is willing to collaborate with other districts to make that happen. 
“My vision for District One is this (being) the place for every student, regardless of ZIP code, 
regardless of socio-economic background, to get a great education, in a school that is close to 
home, that has talented, caring teachers and that becomes known as the choice for education 
in Yuma County.” 
 
Having spent nearly 30 years in Yuma, raising his children here, Sheldahl said District One is in 
a good position to meet the challenges that face educators in the county and state. 
“When I came to Yuma in 1987, one of the things I really fell in love with was not just the 
diversity of Yuma, but the sense of community that included and embraced that diversity,” he 
said. “I was just taken by that. And I think District One still embodies that community, that 
sense of community and strength through diversity.” 
 

New District One 
Superintendent Jamie Sheldahl 
 
Photo by Yumasun. 
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By Matt Harding, Yuma Sun staff writer 

June 26, 2016 
 

 The San Luis Port of Entry, which links with downtown San Luis, handled nearly 8 million 

people crossing from Mexico into the U.S. in 2015. Unlike many other ports of entry, the 

one linking San Luis Rio Colorado, Son., with San Luis has Mexican citizens who visit 

regularly or work in Yuma County, said Russ Jones, president of R.L. Jones Customs 

Brokers in San Luis and an Arizona-Mexico Commission board member.Top of FormBottom 

of Form 

 

Roughly 102,000 more people entered the United States through the San Luis Port of 

Entry in 2015 compared to the previous year. The increase included 63,551 additional 

pedestrians and 38,491 personal vehicle occupants.  

In total, more than 5.5 million people entered the U.S. through the port in a personal 

vehicle in 2015, while nearly 2.4 million people entered by foot or on a bicycle. 

The San Luis port, a longtime link between Mexico and southwestern Arizona, took in 33.6 

percent of the state’s non-commercial entrants in 2015, down slightly from 34.5 percent 

the year prior. 

 

While San Luis’s non-commercial traffic is significantly less than in Calexico, Calif., the port 

55 miles west of Yuma that links the U.S. with Mexicali, Baja Calif., it closely mirrors that of 

Nogales, Arizona’s largest commercial port, and reaps many local economic rewards. 

“We’re poised to be a niche (port of entry) to provide, in some ways, more bang for your 

buck,” said Russ Jones, Arizona-Mexico Commission (AMC) board member and president 

of R.L. Jones Customs Brokers in San Luis. 

Since San Luis isn’t on a major trade corridor like Nogales and San Diego, Jones said that 

“we’re a little bit isolated” to compete commercially with the more centrally-located ports. 

In spite of that, Jones said, San Luis can have major local benefits, specifically because it 

still attracts plenty of people. 

 

San Luis Port of Entry which links up with 

downtown San Luis handled nearly 8 million 

people crossing into the US in 2015 

 

Photo by Yumasun 



Jones said unlike many other ports of entry, the one linking San Luis Rio Colorado, Son., 

with San Luis, Ariz., has Mexican citizens who visit regularly or work in Yuma County. He 

said these people have a much more local economic impact than those just passing 

through, as they do at many other ports. And that’s where the focus should be, Jones 

said. 

Getting Mexicans to dine or shop in Yuma County is “huge to our economy,” he added, 

calling the short-term visits “day tourism.” Another focus needs to be on how to attract 

more international travelers during the summer months, Jones said, when the county has 

a much smaller population. 

 

Arizona Commerce Authority President and CEO Sandra Watson agreed that workers and 

so-called day tourists were huge community benefits. 

“Employment in border communities is positively correlated with increased border 

traffic,” Watson wrote via email. She added that people coming across to buy goods and 

services “generates not only revenue for local businesses but also sales tax for the 

communities.” 

Making it easier to cross the border is another imperative to drawing more traffic. 

Jones cited the March 2016 opening of a 24/7 crossing lane for SENTRI card holders as 

one of the ways traffic can be drawn into Yuma County. 

 

The SENTRI cards allow people who have successfully completed U.S. Customs and 

Border Protection (CBP) interviews and background checks to cross the border more 

quickly as “trusted travelers.” Getting people into the U.S. more quickly could interest 

people who balk at long border wait times. However, three months into the program, wait 

times haven’t necessarily diminished and Chris Leon, assistant director of the U.S. Port of 

Entry at San Luis, told Bajo El Sol earlier this month that more people need to register. 

Currently, he said, 20 to 22 percent of vehicles processed daily at the port are registered 

with the SENTRI program. Wait times for private vehicles aren’t nearly as long as 

commercial vehicle inspection times, but they commonly reach an hour or more at peak 

times, according to CBP’s border wait times website, bwt.cbp.gov. 

  

Trying to make sure people go through Arizona’s ports is a top priority for AMC President 

David Farca. “I think we can be extremely competitive from Mexicali,” said Farca, adding 

that San Luis is “a port that I think we are under using.” Farca cites infrastructure as 

something that can help increase traffic further in the future — from the significant 

investments on Nogales’s Highway 15 in Mexico to updating all of the state’s ports of 

entry and making sure staff can handle a traffic increase. Farca also noted the ability for 

pre-vetted SENTRI travelers to come into the U.S. not only by car, but by bike or on foot as 

well. 

 

Julie Engel, president of the Greater Yuma Economic Development Corporation said that 

the flow of traffic for passenger vehicles, bicyclists and pedestrians is “much better now,” 

adding that CBP has had the mentality to get people into the country as quickly as 

possible — especially those who regularly travel between our countries to work and shop. 

This story is the first in a two-part series about cross-border traffic. Pick up next Sunday’s 

paper to read about commercial traffic at the San Luis II Port of Entry. 

  

 

http://bwt.cbp.gov/


YRMC Camp Offers Peek Into 

Health Care Careers 
 

The lights are bright -- overwhelmingly so. The air is in the chilly range. People in blue gowns 

complete with face masks and hairnets crowd around. Myriad-colored sets of eyes peer at a 

screen showing the surgical site while laparoscopic tools jut into the cavity opened up so 

“organs” can be seen and instruments can be directed. Each gowned figure tries to maneuver a 

few foreign objects out of the abdominal space, gently manipulating tools this way and that. Up, 

down. A little to the left. A little to the right. Oops. Dropped it. Try again. Slowly at first, then with 

more confidence, one by one, the objects are removed, the “patient” saved -- from an invasion of 

gummy worms. 

 

Operating -- gloves, mask, gown and several other layers of clothing notwithstanding -- is a lot 

harder than it looks.“It is really difficult, because on the screen you’re going up, but you have to 

move your hand differently,” said Mikayla Anderson, an aspiring doctor who was among the 30 

attendees moving through the OR Monday afternoon at Yuma Regional Medical Center for a 

career program. The 2016 Healthcare Career Exploration Camp at YRMC kicked off Monday 

morning with a visit from hospital CEO Dr. Robert Trenschel. 

The program, offered through the Volunteer Services office, is designed to help older students 

decide if a healthcare career is in their future, said Elizabeth Hammonds, Volunteer Services 

Officer for YRMC. 

 

By Amy Crawford, Yuma Sun staff writer. Photo 

by Amy Crawford 
 



The camp, which is free of charge and open to the hospital’s active high school or college 

volunteers, is four days of lectures and discussion sessions held by various hospital staff 

members. Students also get some hands-on activities, such as retrieving those slippery gummy 

worms, touring the new emergency department, acting out mock emergencies, learning about 

various careers, and taking a basic life support class. They also learn how to take vital signs, 

how to become a doctor and meet other students with like-minded interests. 

A lot of students are interested in healthcare, Hammonds said, “they just don’t know what part 

of healthcare they’re interested in.” 

The program aims to provide an overview of the various careers in the industry, which seems to 

have garnered a lot of interest, given the number of students donning bunny suits to get into the 

OR on Monday for lessons in gummy worm removal, scrubbing up and using a modern, medical-

grade cauterizing tool. 

  

Anderson, a senior at Gila Ridge High School in the fall, said donning the suit was the funnest 

part of her day. She has been volunteering in the medical services office where her mother 

works for about five months and is exploring an interest in pathology. 

“I want to be a doctor, but I don’t know what kind,” she said. “So I was interested to get to know 

what kind of doctors there are and … figure out what kind of doctor I want to be.” 

Students had to apply to enter the camp, which required a 300-word essay on how kindness and 

volunteering makes a difference. 

Anderson was the recipient of the essay contest award, Hammonds said, and was recognized by 

Trenschel. 

Now in its fifth year, the program is seeing some students come back to Yuma County to start 

their healthcare careers. 

“That’s definitely one of the most rewarding things, we’ve seen,” Hammonds said. 

 



University of Arizona Discovers 

Planet With Three Suns 

TUCSON, Ariz. - Everybody loves a slow, romantic sunset. 

 

A newly-discovered planet with three suns boasts multiple sunrises and sunsets each day. 

You won't want to forget the sunscreen on the cleverly named planet, HD 131399Ab. The 

celestial body was discovered by astronomers at the University of Arizona in Tucson. 

It's located nearly 340 light years from Earth in a the Centaurus constellation and at 16 million 

years old, scientists say it's one of the youngest exoplanets ever discovered. "HD 131399Ab is 

one of the few exoplanets that have been directly imaged, and it's the first one in such an 

interesting dynamical configuration," said Daniel Apai, an assistant professor of astronomy and 

planetary sciences at U of A. 

 

The planet was discovered by a first-year PhD student on Apai's team, Kevin Wagner. He says 

three stars are visible in the planet's sky. "For much of the planet's year, the stars appear close 

together, giving it a familiar night side and day side with a unique triple sunset and sunrise 

each day," Wagner said. "As the planet orbits and the stars grow further apart each day, they 

reach a point where the setting of one coincides with the rising of the other. At which point, the 

planet is in near-constant daytime for about one-quarter of its orbit, or roughly 140 Earth 

years." 

 

While the concept of a planet with three stars is fascinating to many, astronomers at U of A say 

multi-star systems are just as common as single-star systems. Still, researchers say they're 

pretty cool. "What we do know is that planets in multi-star systems are much less explored, and 

potentially just as numerous as planets in single-star systems," beams Wagner. 

 

Copyright 2016 KPNX 

 

Ryan Tronier, July 3rd 2016. Photo by University of Arizona 
 



Somerton To Hire Events 

Coordinator To Attract Visitors 

To City 

SOMERTON – The city of Somerton will employ a person to organize public events 

aimed at bringing more visitors – and visitors' dollars – to the city. The Somerton 

City Council recently approved the creation of a position for an events 

coordinator, who will be part of the city's parks and recreation department staff. 

The salary for the position – ranging from $25,000 to $50,000 annually, 

depending on qualifications – has been included in the budget for the new fiscal 

year that began this month, and the city will begin recruiting applicants 

immediately. 

 

Somerton is already the scene of several festivals that attract numerous visitors 

from the area, the biggest of which is the Somerton Tamale Festival that takes 

place in December. 

Local alumni of Arizona State University organize the tamale festival as a fund-

raising event to provide scholarships for area youth who want to attend the same 

university. However, many of the tens of thousands who gather for the festival 

also take the occasion to visit nearby downtown businesses that stay open during 

the event. 

 

Other events that the city sponsors to bring visitors to Somerton include the 

Fourth of July celebration, the Corn Festival in the fall, the Somerton Greater Days 

celebration that marks the city's founding, and Petpalooza, an event for animal 

lovers. 

Hector Tapia, Somerton economic development coordinator, said the 

responsibilities of the events coordinator would include planning events and 

seeking grants and sponsorships to cover the costs of the events. 

 

By Cesar Neyoy, Bajo El Sol 

July 12, 2016 

 

Yumasun File Photo. 2014 Mariachi 

Festival, Main Street Somerton 



YRMC named 2016  

“Most Wired” 

Technology is improving the efficiency of care delivery and creating a new dynamic in patient 

interactions, according to results of the 18th Annual Health Care's Most Wired® survey, recently 

released by the American Hospital Association's (AHA) Health Forum. 

The list of this year's hospitals honored as Most Wired includes Yuma Regional Medical Center 

(YRMC). 

"YRMC is honored to be recognized a second consecutive year for the Most Wired Award," said 

Fredrick Peet, Chief Information Officer for YRMC. "We continually strive to add technology to our 

care environment that supports our mission and vision." 

YRMC is one of only three hospitals in Arizona to be honored in 2016. The two other Arizona 

honorees are located in the Phoenix Metro area and Tucson. 

"While we continue to support the infrastructure and backbone of our technology platforms," 

Peet said, "we explore and deploy technology that that can improve the lives of YRMC's patients 

and our ability to communicate with patients and families during those times when they need 

us." 

According to the survey, Most Wired hospitals are using telehealth to fill gaps in care; provide 

services 24 hours a day, 7 days a week; and expand access to medical specialists. This year's 

results show: 

The top three telehealth services offered in hospitals are consultations and office visits, stroke 

care, and psychiatric examinations and psychotherapy. 

Stroke care is the most rapid growth area for telehealth services up 38 percent from 2015, as 

evidence-based studies emphasize the time urgency of stroke care. YRMC also offers Telehealth 

services in regard to Infant EKG's and Burn Trauma. 

In redefining the way that they provide care in their communities, Most Wired hospitals are using 

technology to build patient engagement with the individual's lifestyle in mind, which includes 

electronic access to their care team. 

68 percent accept patient-generated data through the patient portal. 

26 percent of Most Wired organizations offer E-visits through a mobile application. 

Darin Fenger, YRMC. July 18th, 2016 



"Hospitals are breaking-out of their traditional four walls and providing care where and when 

patients need it," said Rick Pollack, president and CEO of the AHA. "These Most Wired 

hospitals exemplify this transformation by harnessing technology, engaging patients and offering 

services remotely. And, removing policy and other barriers to telehealth will allow even faster 

adoption of these amazing technologies." 

The versatility of mobile technologies makes it possible for clinicians and care team members to 

have the right tools for sound clinical decision-making wherever they are: 81 percent of Most 

Wired hospitals use mobile applications to notify clinicians of sudden changes in patient 

conditions and correlated events such as falls or respiratory distress or failure. As they build out 

new capabilities, hospitals are also taking strong actions to ensure health data is secure. 

Detailed results of the survey and study can be found in the July issue of H&HN. For a full list of 

winners, visit www.hhnmag.com. 

 

About the American Hospital Association: The AHA is a not-for-profit association of health care 

provider organizations and individuals that are committed to the improvement of health in their 

communities. The AHA is the national advocate for its members, which include nearly 5,000 

hospitals, health care systems, networks and other providers of care. Founded in 1898, the AHA 

provides education for health care leaders and is a source of information on health care issues 

and trends. For more information, visit www.aha.org. 

 

About Health Forum: Health Forum is a strategic business enterprise of the American Hospital 

Association, creatively partnering to develop and deliver essential information and innovative 

services to help health care leaders achieve organizational performance excellence and 

sustainability. For more information, visit www.healthforum.com 

 

About Yuma Regional Medical Center: YRMC is a 406-bed, not-for-profit hospital dedicated to 

providing outstanding medical care to the residents of Yuma and the surrounding communities 

in southwestern Arizona. The YRMC team includes more than 2,000 employees, 300 medical 

providers and hundreds of volunteers. 

 

http://www.aha.org/

