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YUMA FAVORITES: PART 1 

Posted by Stephanie on May 6, 2016 in Craft, Travel  

Since we arrived after dark, our first glimpse of 

the view out our window at Candlewood Suites 

Yuma was the sunrise lighting up puffy clouds 

and vibrant green farm fields. It was downright 

gorgeous. 

Phillip needed to be at the Marine 

Corps Air Station (MCAS) Yuma 

base at 0700, I got the 

coffeemaker going, and we got 

ready to head out. 

On Base 

 

 

 

 

 
Phillip, who is nearing the end of his seminary master’s program, had arranged to shadow a 

military chaplain in Yuma for a day. I’d m2eet back up with him, the chaplains, and a couple of 

their wives for lunch and a quick tour of the base. 

 

The rest of the day, my mission would be to learn about this desert city in the southwestern 

most corner of Arizona. 

MCAS Yuma is typically closed to civilians, but they do hold an open house event once a year. 

It alternates between an air show and something called the Patriot Festival that features local 

bands, an obstacle course, singing competitions, and bouncy castles. 
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I found a couple pottery shops in the Brinley Avenue Historic District on the North End 

of town. 

I visited Tomkins Pottery, which was filled with fabulous work by artist-owners Neely 

and George Tomkins. Their dog Joe helps them run the shop, and they also work out 

of the studio in back. A green honey/sugar bowl followed us home, but, really, I’d love 

one of everything there. 
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Across the street is Colorado River 

Pottery, the shop and studio of Jan 

Bentley. 

Yuma Art Center 
The Yuma Art Center has galleries to exhibit local art and is also an event space.  

 

Historic Yuma Theatre 
The Theatre next door has been a performance venue since 1912. It currently features 

plays, concerts, film screenings, workshops, and choir concerts – with two Art Deco 

mermaid murals always in the audience. 
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Artist Co-op 

 
On the other side of the 

Theatre is the United 

Building, home of the 

North End Artist Co-op. 

We met artists Larry Yanez, who was installing his 

art in one of the big storefront windows, and Judy 

Phillips, who graciously stopped what she was 

doing to answer questions and give us a full tour of 

the space, all the way back to the metal trash cans 

used for making raku pottery. 

The co-op itself has 13 members, who are all local artists (many of them art educators) but they 

offer classes open to anyone. On Saturdays, members without their own studio space can 

come and work, share information and materials, and use the kilns and other tools. 

 

Yuma Suite-y 
I was super relieved when Phillip called to say one of the chaplains would give him a ride back 

to the hotel, because I was already there – kicked back in the recliner with a glass of wine – and 

not ready to move. 

Candlewood 
 

The deal with Candlewood Suites is they’re an extended stay hotel designed for the type of do-

it-yourselfers who probably clean up before housekeeping comes and would rather make 

breakfast exactly the way they want it than take their chances at a buffet. 

So Candlewood offers weekly housekeeping, a free laundromat, and full kitchens stocked with 

cooking/serving essentials. They have a bunch of stuff you can borrow if you’re looking for 

something beyond what’s in your room – crockpots, blenders, board games, wine glasses,  
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movies, and barbecue tools for the grills on the patio. You can even purchase food onsite in 

the “Candlewood Cupboard.” It’s always open and operates on a self-pay/honor system. 

Anyway, all that to say, we definitely could’ve just holed up in our room for the evening. But we 

had heard great things about a restaurant called Julieanna’s, so I pried myself out of the 

recliner, and we went to check it out. 

It was worth it. 

 

To continue reading this story click here 

 

Part 2 is coming up in 2 weeks! In our next installment, we look for a museum gift shop without 

a museum, accidentally go to California, visit a date farm, and drive home through the Kofa 

wilderness. And, yes, there will be more Yuma puns! Yuma-ght as well get used to them! 

Our stay was courtesy of IHG/Candlewood Suites Yuma. Opinions are my own and so are the 

puns. Pretty sure they don’t endorse those. 

http://www.travelcraftjournal.com/yuma-1/
http://www.travelcraftjournal.com/yuma-1/
http://www.travelcraftjournal.com/yuma-1/
http://www.ihg.com/candlewood/hotels/us/en/yuma/yumcw/hoteldetail
http://www.ihg.com/candlewood/hotels/us/en/yuma/yumcw/hoteldetail
http://www.ihg.com/candlewood/hotels/us/en/yuma/yumcw/hoteldetail
http://www.ihg.com/candlewood/hotels/us/en/yuma/yumcw/hoteldetail
http://www.ihg.com/candlewood/hotels/us/en/yuma/yumcw/hoteldetail
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Sustainablebrands.com News & Views 05/06/2016 

General Motors and the National Wildlife Federation are partnering to increase 
environmental education in schools. The new GM Eco-Green program will connect 
NWF's network of over 3,700 participating Eco-Schools with local GM non-
manufacturing facilities, dealers and suppliers. GM Eco-Green is NWF's first large 
corporate-sponsored environmental outreach program, reaching thousands of 
students through community-based sustainability activities. 
 
"The National Wildlife Federation is thrilled to partner with General Motors in 
connecting a network of K-12 Eco-Schools with GM employees," said NWF CEO 
Collin O'Mara. "Together we will develop goals and on-the-ground actions that 
will result in local sustainability projects across the United States and help to 
foster the next generation of environmental stewards." 
 
The GM Eco-Green partnership invites GM employees, suppliers and dealers to 
sign up as mentors. Using NWF's Eco-Schools USA framework, GM leaders 
engage K-12 students in authentic learning experiences that positively impact 
their environment and foster global change. 
 
"The GM Eco-Green collaboration broadens our reach by serving communities 
beyond the cities where we have manufacturing operations," said Greg Martin, 
GM's executive director of sustainability. "With our dealers' and suppliers' help 
we can expand this program's positive impact around the nation." 
 
The place-based, experiential program exposes students to STEM career paths 
while encouraging them to become effective future leaders, problem solvers and 
environmental stewards. 
 
Projects have already launched, spanning both coasts from Egg Harbor 
Township, New Jersey, to Buena Park, California, and places in between such as 
Okemos, Michigan, and Yuma, Arizona. GM Eco-Green is also planning to expand 
beyond the U.S. with an international partnership with the Foundation for 
Environmental Education. 
 
Company:  
GM 
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By Emily Peiffer | May 4, 2016  constructiondive.com 

Credit: Skanska USA 

Safety plays a pivotal role in all aspects of construction, as it can affect project 
efficiency, profits, employee retention and the general perception of the industry. 
Safety Week 2016 is underway, and construction stakeholders are coming together 
to emphasize the need for greater focus on building a culture rooted in safety.  
 
Richard Cavallaro, CEO and president of Skanska USA, touts his focus on safety 
above all else. A 30-year veteran of the construction industry, Cavallaro was also 
elected chair of the New York Building Congress earlier this year. 
 
Cavallaro said he aims to help alter the perception of the construction industry, as 
ethical and safety issues in the past have created a "terrible reputation" for building 
companies. He noted that beyond safety, construction firms need to improve 
employee training in the midst of a rapidly evolving industry. "In my view, the only 
thing that will slow growth down is our ability to train people," he said. 

In an interview with Construction Dive, Cavallaro explained the demons still 
lingering in the industry, his goals to improve safety and perception of construction 
companies, and the client's role in demanding higher safety standards from 
contractors. 
 
Editor's note: This interview has been edited and condensed for clarity. 
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CONSTRUCTION DIVE: What is Skanska doing to promote Safety Week? 
 
CAVALLARO: Safety Week has been something that Skanksa's done for over 10 years 
now. We are really committed to safety. It's something we find is just one of our core 
values. If we can't keep people safe, then we're not doing something right. For a while, 
quite honestly, it was a competitive advantage, but there was a point at which we 
realized that's wrong. We should drag the rest of the industry along with us. So we 
changed our mindset and we started sharing everything we were doing around safety 
with our competitors. 
 
What are some of the specific initiatives you've implemented to promote safety? 
 
CAVALLARO: We found out there are two things that you need to really keep people 
safe. You need a world-class program, which has lots of nuances, like self-auditing and 
solid construction planning and those kind of things. And the other big issue is around 
culture. How important is it for everybody to be safe. You're breaking a lot of old biases 
in the old days, that macho tough guy stuff. We had to change that mindset, that it's 
OK to do stretch and flex in the morning before we go to work so that we don't have 
soft tissue injuries. They sound ridiculous now, but those were big hills to climb for 
kind of an old-school industry. 

Skanska workers stretch and 
flex at the start of the day 
  
Credit: Skanska USA 

Apart from safety, what major changes have you seen in your time in the industry? 
 
CAVALLARO: For a very long time, technology supported the business. It really was not 
out in front of the business. This is the first time in my 30-year career that I can see 
technology being in front of the business. There are things that technology can do today 
that we haven't really mastered. There's lots of great stuff happening around BIM, VDC, 
3-D printing that is really powerful. But we are just scratching the surface when it comes 
to the use of technology. I think that is very important for us to find ways to take the 
operations folks and the IT folks and find the magic there, find where technology can 
help us be safer, more efficient, ultimately more competitive and stay in business longer. 
It is amazing to think what technology can do. Now we just have to find ways to 
integrate technology and solve our problems. 
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What are some of those major problems and obstacles currently facing the industry? 
 
CAVALLARO: Safety is number one by far. We need to do a better job there. It's finding 
ways to be more efficient and less costly. We all know that the infrastructure in this 
country is in horrible shape. The need is gigantic. There's not enough money to get 
everything prepared the way it needs to be. Obviously if we can be more efficient, it will 
allow us to actually get more of the work done. Efficiency and safety are very important 
in our industry at the moment.  
 
You were recently elected chair of the New York Building Congress. What are some of 
the biggest initiatives you plan to work on? 
 
CAVALLARO: I have a voice now through the whole industry to talk about safety and 
ethics. It's an industry that has been just bludgeoned with different ethical issues, and 
we have to do a better job as an industry and understand that some of that stuff is 
completely not acceptable. I also would like to talk about how we become an attractive 
industry for the young talent in this country. I think it's important for us to change the 
way people think about construction companies. We not only have engineers that work 
for us, but we have bankers, we have communications people, we have lawyers. We 
have the whole gamut.  
 
What are some tactics that you suggest to change that perception? 
 
CAVALLARO: First, we have to get into the high schools and start talking about our 
business. We have to get into the universities. Then we have to walk the talk. We have 
to start behaving as an industry. We need to start behaving better than we have.  
 
Why do you think that negative reputation exists for the industry? 
 
CAVALLARO: Probably some of it through the years has been warranted. It's kind of like 
contractors and maybe used car salesmen, somehow they have this terrible reputation. 
But the business has changed, too. It used to be a lot of small family held firms that did 
business on relationships. Now you move toward large firms that are publicly traded 
that have a different set of standards. I think that's going to be helpful. But some of it 
has been self-inflicted, no question. 
 
Has Skanska suffered from labor shortages and experienced difficulties attracting 
quality workers? 
 
CAVALLARO: We have the same issues, no question. We are working hard to try to make 
us the attractive employer so we can at least have the pick of the litter, and at the same 
time we're trying to attract more people to the industry. 
 
Do you think some the labor shortage has contributed to safety issues? Some say there 
are fewer skilled workers coming on board who don’t have the experience to stay safe 
on the job. 
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CAVALLARO: That's an easy thing to say, but I say that's bullshit. The bottom line is it's 
our responsibility to train them. It's our responsibility to make sure they're equipped and 
have the knowledge to go to work. So I'm sure that exists, but that shouldn't be an 
excuse. 
 
Overall in the industry, are you optimistic about growth in the coming months and 
years? 
 
CAVALLARO: Definitely optimistic. We have a gigantic pipeline in front of us. We have 
more opportunity than we have people to build some of these jobs. The skill sets 
required for some of these projects are extraordinary. The people you need to run that 
project, first of all, you need a lot of them, and they need to have many different skill 
sets other than building a project. You're running a business there. We've had to change 
how we train people and what we train them to do. Because our project profile has 
changed significantly.  
 
Do you have any final thoughts on safety in construction? 
 
CAVALLARO: Safety is paramount, and we need to do a better job in the industry. Our 
customers have to do a better job also. Where customers are more demanding around 
safety, the results are better. It's probably the wrong thing to say that we need to be 
driven by our customers, but I think our customers need to value it more than they do. If 
you're working in the oil and gas business and you have a lousy safety record, nobody 
cares how cheap your price is. You don't get to work there. And I would like to see some 
of our clients take the same position.  
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Posted by Denelle Confair | KYNA Date: May 05, 2016  

YUMA, Ariz.- Main Street Cafe in Somerton is considered a beacon by some in the small town. 

The business gives impoverished women or victims of abuse the chance to work toward a better 

life. 

 

“This is part of our training program where we train individuals to gain skills in the food service 

management in particular to women. The participants of the welfare program or victims of 

domestic violence,” Main Street Cafe owner Amanda Aguirre said. 

 

Aguirre paved the way for this opportunity since opening main street cafe 10 years ago. The 

cafe’s partnership with the Regional Center for Border Health also helps more than 270 women. 

 

Server Maribel Valle whose worked for the business for a full decade says she’s seen the 

positive influence on women first-hand. 

 

“They’ve got stronger they’ve got better jobs. They’ve bettered their lives. They’ve stepped out of 

the circle that they’ve lived in. You know they’ve become managers. It’s very nice,” said Valle. 

 

Regardless of circumstances, Aguirre says they continue to work give hope for women in the 

community. 

 

“Most of the women are single moms that have gone through difficult situations. Whether they 

are being displaced from work, whether they were working the fields in the past or they have 

been victims of domestic violence,” Aguirre said. 

 

Aguirre says the work is far from done. With new faces coming through she hopes to keep the 

program alive for many years to come. 

 

“So for us to empower that women and give them skills to survive in life and to look at life in a 

different way and to see the hope. We’re just very glad to see that,” Aguirre said. 


